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EVERSON HULL’S OPINIONS HELP SHAPE 
LABOR DEPARTMENT POLICIES 


WASHINGTON -- Everson W. Hull is a member of the policy-making team that 
works behind the scenes at the U.S. Department of Labor, providing counsel and 
assistance to the secretary of labor. 


Hull, the deputy assistant secretary of labor for policy, is an advisor 
on a wide-range of economic and policy matters that affect the department, its 
programs and activities. 


"I view my function as one of offering a second opinion, an unbiased 
opinion," Hull said. 


Hull, who has a doctorate in economics from Howard University, began 
working with the Labor Department in 1983 as the deputy assistant secretary for 
program economics and research and technical support. He has also served as 
acting assistant secretary for policy. 


Although his major responsibilities include providing economic and policy 
counsel, he has a special interest in the unemployment problem that is plaguing 
black youth. 


"I have a special interest in the problems of black youth," he explained. 
He advocates passage of the proposed Youth Employment Opportunity Wage (YEOW) 
bill, and remarked, “most of the other initiatives that have been used to try to 
address the problem of unemployment among black teens have really not had the 
effect of improving the situation." 


Hull, along with others, worked very closely with the National Conference 
of Black Mayors to secure their endorsement of the proposal which would create 
an estimated 400,000 summer jobs for youths by allowing employers to pay them 
less than the federal minimum wage. 


Hull said he supported a concept like the YEOW proposal "as an instructor 
in my classrooms long before coming to the Department of Labor. 


"I’ve talked to numerous groups around the country, I’ve addressed 
television and radio audiences trying to get the word out that it is time to try 
an alternative approach toward improving the situation for black teens. 


"I’ve written a great deal on both the Youth Employment Opportunity Wage 
bill and enterprise zones, and other issues relating to blacks and showing that 
those initiatives can indeed make a difference," Hull said. 


Before coming to the Labor Department, Hull worked for the Congressional 
Research Service, TRW Inc., the American Petroleum Institute, the Federal 
National Mortgage Association, Howard University, and the University of 
Maryland. 


Hull has a master’s degree in econometrics and monetary policy from the 
University of Maryland, College Park, Md. He received his bachelor’s degree 
in economics and mathematics from Howard University, here. 


Hull enjoys spending time with his family and says he has "a vested 
interest in the educational welfare" of his two children. He admits to having 
no hobbies but he spends much of his time "reading more about economics." 


### 
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BLACK, OTHER DISLOCATED OREGON WORKERS 
TO RECEIVE ASSISTANCE 


WASHINGTON -- Black and other wood products workers who are unemployed 
due to plant closings in Lane County, Ore., will receive retrainina under a 
$675,000 grant, Secretary of Labor William E. Brock announced. 


The project will aid workers under the Job Training Partnership Act 
(JTPA) by providing them with re-training and other supportive services to 
enable them to re-enter the work force. 


"We are in the midst of a rapidly changing economy--the marketplace 
is in transition," Brock said. "These talented men and women deserve our 
help to do everything possible to assist them." 


The Southern Williamette Private Industry Council will operate the 
program. 


Workers will receive short-term classroom training, on-the-job training, 
employer-based training, job search assistance, self-directed job search, 
entrepreneurial assistance and industry start-up services. 


The dislocated worker program aids workers who have been, or are about 
to be, laid off due to permanent closing of a plant or facilicy. Training 
is also provided for workers who are unlikely to return to their previous 
industry or occupation, with lit-=le prospect for local employment or 
reemployment. 
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EMPLOYMENT AND EARNINGS CHARACTERISTICS OF 
BLACK FAMILIES: THIRD QUARTER 1985 


WASHINGTON -- The percentage of black families with at least one member 
employed full time in the third quarter of 1985 rose slightly over the year 
to 81.5 nercent, the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. 


Between the third quarter of 1984 and 1985, the number of black families 
with some member unemployed declined slightly from 13.2 to 12.3 percent. 


Data on the employment and earnings of families are based on information 
collected in the Current Population Survey (CPS). The CPS is a monthly 
nationwide sample survey of households in which respondents are asked about the 
employing status of usual weekly wage and salary earnings of each person 16 
years old and over in the household. 


Among black families responding to the survey, 55 percent had one or more 
member employed full time, compared to 53.6 percent a year earlier. 


Of the black families interviewed, 18.5 percent had no members in the 
Tabor force, compared with 19.2 percent a year earlier. 


The median weekly wage and salary earnings of a black family was $37€ in 
the third quarter, an increase of $14 over the year. The median weekly earninas 
of a black family with two or more earners was $563, an $8 increase between 
1984 and 1985. 


Median weekly wage and salary earnings of white families were $542 in the 
third quarter and $706 for a family with two or more earners. 


Three-quarters of the nation's families had at least one member employed 
full time in the third quarter of 1985, essentially unchanged from a year 
earlier. More than 80 percent of all families, or a total of 50.6 million 
families, had at least one employed member in the household. Other third- 
quarter hichliahts are: 
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“-No labor force activity was reported in more than 10 million 
families, largely because members were of retirement age and beyond. In 
another 1.8 million families, all labor force participants were unemployed. 
Black families were about 3-1/2 times as likely as white families to be in 
the latter category. 


--Over four-fifths of all married-couple families contained at least 
one employed member. In the majority of these families, both husband and 
wife held jobs. Over the year, the number of these dual-worker families 
rose by 570,000 to reach 22.4 million. Someone was employed in about 
two-thirds of the families maintained by a woman, no husband present, and 
in most cases (4 out of 5) it was the woman herself. 


--Tne number of married-couple families with unemployment declined v 
nearly 150,000 to less thaa 4.4 million in the third quarter. 4usbdana.; 
accounted for most of the decrease. Offsetting the decline in 
married~couple unemployment was an increase among families maintained by 
women. 


“About 8 percent of the 31.2 million families with children wnder 18 
contained an unemployed parent. The mother was jobless in about 9-1/2 
percent of the families maintained by women while, in married-coupie 
families, 7-1/2 percent had one or both parents unemployed. These 


proportions were higher where there were children under age 6 than where 
the youngest child was 6 to 17 years old. 


=, the median usual weekly wage and salary earnings of families 
were 3.8 rt Be above the year-ago level. This exceeded by a small — 
the 3.4—percent rise in consumer prices as measured by the Conus Fries 
Index for All Urban Consumers (CPI-U). Earnings of nuarried-couple fam.--2s 
($581) continued to be about twice those of families maintained by women 


($296). 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Programs administered by the Office of Small and Disadvantaged Business 
Utilization (OSDBU) in the U.S. Department of Labor include: (1) socially and 
economically disadvantaged business, 8(a); (2) small business set-asides; 
(3) minority business other than 8(1); (4) labor-surplus area set-asides; 
(5) women-owned business concerns; (6) subcontracting; (7) innovative 
research; and (8) the Historically Black Colleges and Universities, according 
to a U.S. Department of Labor fact sheet. 


### 


The U.S. Employment Service and affiliated state employment security 
agencies operate about 1,700 jiocal Job Service offices to serve job seekers 
and employers. The assistance offered includes interviewing, testing, counseling, 
referral to training and other employability development resources, and place- 
ment in jobs, according to a U.S. Department of Labor fact sheet. 


### 


The U.S. Employment Service and affiliated state employment security 
agencies which operate local Job Service offices provide employment assistance 
to youth between ages 16 and 22, students, dropouts, and graduates entering 
the labor market. The youth are helped to choose work that suits their 
abilities and interests and a special effort is made to help them find summer 
jobs, according to a U.S. Department of Labor fact sheet. 


### 


Job Service offices provide middle-aged and older workers with specialized 
job placement assistance, occupational testing, local labor market information, 
counseling, and referral to training and employment programs operated by state 
and local governments, according to a U.S. Department of Labor fact sheet. 
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